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GEA, District 6 reach resolution to SSP lawsuit 
 
Greeley-Evans School District 6 and the Greeley Education Association have resolved a May, 2014, 
GEA grievance filed over the hiring of Specialized Service Professionals. All Specialized Service 
Professionals – which include nurses, speech language pathologists, occupational and physical 
therapists, social workers and school psychologists - hired on the Administrative, Professional and 
Technical salary schedule will be moved to the certified salary schedule. The resolution will also result 
in the dismissal of a lawsuit filed in Weld District Court concerning the grievance and hiring practice. 
 
A team of GEA members and District 6 administrators have been working together to resolve the 
issue since the master contract was approved by the Board of Education and GEA members in 
October. The issue of hiring Specialized Service Professionals was assigned to a committee to study 
and develop possible solutions.  
 
A Memorandum of Understanding was signed by both GEA President Pat Otto and Superintendent 
Deirdre Pilch last week.  
 
“I am really proud of the work this team has done to come up with a solution that will resolve the 
grievance against the district and help us move forward,” said Superintendent Deirdre Pilch. “When 
we work together, when we really listen to each other, we create trust and understanding. I am very 
hopeful this consensus approach to solving issues will carry over to our contract negotiations that will 
begin in January, as well as help us work together in a positive manner for students and staff.” 
 
“I believe our work with the consensus approach is a huge step in the right direction and has created 
an environment where open and honest conversation can take place,” said GEA President Pat Otto. 
Using this new approach to problem solving, the team was able to find a solution that not only 
resolves the grievance, but honors the Master Contract. We are moving forward in a positive and 
productive manner, which will benefit the employees of District 6, our students, parents and the 
community.” 
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